REQUEST FOR ASSISTANCE (RFA) FORM 
INTAKE INTERVIEW LOG 


Date: 5/11/2016 


Interviewer : Sue Guenter-Schlesinger (SGS) 


RFA #16-14 


Name of Person(s) Requesting Assistance: 


Contact Numbers (telephone, e-mail, etc.): Cell: 



or on campus I 


Status of Person(s) Interviewed (title, position, student status, etc.): Associate Professor, | 
Requested Assistance Pertaining To (name, position, policy, project, etc.): 


To the best of your knowledge, please fill out the following: 

Interviewee Status: Male □ Female X Administrator □ Faculty X Staff □ Student □ 

Concern Regarding: Male □ Female □ Administrator □ Faculty □ Staff X Student □ 

Category: (Please check at least one) 


□ Age 

□ Color 

□ Creed 

□ Disability 

□ 

Veteran Status 

□ Marital Status 

□ National Origin 

X Race 

□ Religion 

□ 

Retaliation 

X Sex/Gender 

□ Sexual Harassment 

□ Sexual Orientation 

□ Employment 

□ 

Genetic 

□ Gender Identity or Expression 




Information 


Time Line 

Date 

Item 

Comments 

5/11/2016 

Ullj tc with Sue 

©l* IS u P set about the^Mstaffs demeanor and the way they responded 
wnenshe expressed concern to them about their demeanor. 

5/11/2016 

SSJ ema1 ' to ^ ue 

She is concerned that the^f staff may have treated her differently because 
of her race/gender. 

5/12/2016 

email to Sue 

The^| staffs demeanor and ways of handling the issue have caused great 
distress to her and affected her physical health. 

5/12/2016 

[jlPI t c with Laura 
Hmgley 

Called to let Sue know that she received Sue's voicemail and sent Sue an 
email. 

5/13/2016 

mBH t/c 

returning Sue’s call. 

5/15/2016 

email to SGS 

Outlining concerns/seeking advice abouUieJ^^^^H^| ' n 111X11 

§|J||||jB because HH feels that^^HTasproTeatoDe emotional y 

unsfabl^nd has lasnecnJut at adults. 

5/17/2016 

B^^^PPs call 
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5/18/2016 

^^^rieeting with 

On May 11 .^^^Ubserved staff membeniear the^^^^Hthat 

was telling tne^BBBwhethertnev' could get^^PP or nolan^^^had 
her arms crossea^mich seemed unfriendly to^^^^fterwards,Hp 
called the main office number and eventually spoR^/ith a staff assistant and 
described what sh^aw at the^^^^Mhemoncerns. The staff member 
said she would et^pManager^^^H^P know when she returns to the 
office, and was not receptive wher^^PasKed her to go see if she observed 
the same behavior. 

Lateni^h^iay^^P got a Tsnr^^P^^^^^^^P staff 

n^^^^^P saTstnat as she described the situato^^^Hrepeatedly cut 

herofTspokeloudly, was very defensive, and said tha^^Jwas making a 
huge fuss out of this situation. 

IlflSwa^jpset and went to^H afterwards and spok^nefl^ithBg _ 
describing h^^fone convention w : th 
|P was making a huge fuss. asked |Bif she would not w'ant Phalli 

to repor^hen they see something^ t^hi^that if you’re t^^” 

type o'P^P you should pull your^^P^P^P^PP and ad'.isecPP*j| 

that in tn^uture she should reflect oruie^moi^^^icnake time to calrr^^ 
down before she says something. This is when^^P left and called EOO. 

:jSp?l ma n concerns are that^^^^^P wi 1 not be treated d fferently: that 

something will be done regarding^^Pstafftraining; and that she receive an 
apology from the jjj^^Pstaff. 

Note^n 5/17.p|^^^^^^^old^P that sh^did not wanUoPH in 

jSjftjjMroom witnpB^^^^^B wno takel^B and thaHl^^^ 

_ nerPPPjPPs^^^^Touwill^J thereancInoone^alled PpMl 
WBl t^^^^Hierj^^^pdoesn t want^^P roonHney 

snoulaPPPPP outsia^^^ 

5/19/2016 



5/20/2016 

calling for 

SGS 

Please call to give her an update. 

5/24/2016 

SGS email tc^^P 

Please call today. 

5/24/2016 

||j|| returning 

Sues call 

Please give her a call when Sue has a break today. 

5/26/2016 

SG^iieeti n^with 


5/26/2016 

SGS and^pp 
follow up meeting 
with Laura Langley 

Regarding training for^P staff. 

5/29/2016 

j^^P email to SGS 

Very grateful to Sue for her time and attention regardinc^^^P concerns. 

6/9/2016 

Laura Langley 
meeting with Eric 

Regarding upcoming cultural diversity training to be conducted by EO Office for 
pp staff. 

6/14/2016 

Training foPjp 
staff conductecMDy 
Laura Langley 
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7/7/2016 

Laura Langley 
meeting with Eric 
Alexander 

To debrief the training Laura did for^| staff and discuss possible future 
professional development opportunities. 
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